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Date: 17 July 2023

Rating Service Firewall Policy

1. This policy aims to ensure the independence, objectivity
and impartiality of the rating process and rating results, and
to build a good rating culture.

2. The Rating Department should be independent of other
departments of the Company
personnel.

in organization and

3. Analysts are responsible for studying and analysing the
rating entity, writing rating reports, and recommending
rating results; the Rating Committee is responsible for
assessing and reviewing the rating results.

4. Before participating in the rating project, the analyst
should report to the Company about the situation of
conflicts of interest, including personal holdings of
securities and other investments and income that may
cause the conflicts of interest.

5. Analysts should follow the principles of independence,
objectivity and impartiality when engaging in rating
services.

6. Personnel who do not engage in the rating process
should not affect the independence of analysts in any way.
Personnel who do not engage in the rating process refer to
the Business Department personnel, directors, supervisors
and other senior managers or administrative personnel
who do not participate in the rating and review process.

7. The establishment and design of other policies should
ensure the independence and impartiality of the Rating
Department.

8. The analyst and rating committee members are not
allowed to participate in the business negotiations, the
signing of the engagement letter, or payments. The
assessment and compensation should not be based on the
rating fees paid by the rating entity under their
responsibility or contact.

9. The employee who involves in the rating process of
structured finance products should not make proposals or
recommendations regarding the design of the product.
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10. The Responsible Officer (hereinafter “RO") and the

compliance officer should develop and interpret the
relevant policies in time and should take active measures
to maintain and promote the independence of the
committee members.

11. The committee members attending the meeting should
report to the committee before the meeting about the
investment and income of potential conflicts of interest.

12. The list of members attending the committee meeting
is determined by the RO, and the relevant personnel have
the obligation to confidentiality on the list of members.

13. After the conclusion of the Committee meeting, the
rating results should be published according to the relevant
policies of the Company, but the voting of the specific
committee members should not be published.

14. No organization or individual is allowed to interfere in
the work of the committee.

15. No organization or individual is allowed to inquire
about or affect the voting intentions of committee
members attending the meeting.

16. In addition to the rating entrustment relationship, the
employees participating in the rating process, including the
committee members, the Business Departments personnel
and the main managers of the Company should not have
any other business relationships or any relationships that
may cause conflicts of interest with the rating entity.

17. Personnel who do not engage in the rating process
should not inquire or access the relevant rating information
of the customer.

18.This policy is written in bilingual format. The Chinese
terms shall always prevail in case of any discrepancy or
inconsistency between Chinese terms and its English
translation.
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